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	This is a contracted program designed for volunteers to serve as part time Recruiting Assistants (RA). The RA will be hired by
	 ARNG M-Day Soldiers, non-ARNG soldiers, and Retirees of the Armed Services. 
	Any member serving in a Recruiting or Retention �   Assignment, receiving Special Duty Assignment �   Pay (SDAP) at any level 
	This includes Recruiting and Retention NCOs �   G-WOT Recruiters, ADSW Recruiting personnel, �   Recruiting and Retention Comm
	Any Federal Employee, and ARNG Soldiers who are AGR, ADSW, or MIL TECH. 
	 Any one not currently in the ARNG including those soldiers in the ING, and only Active Duty personnel who do not contract wit
	RA duties can not be conducted while in a Drill, Annual Training, or ADSW status.
	 Promote the Benefits of Service in the Guard.
	 Maintain contact with the new recruit and provide encouragement, involve the new recruit in PT to prepare for Basic Training,

